
The following is an overview of the Children’s Retirement Income Benefit (CRIB) plan. This plan is designed to encourage employees 
to save for their retirement. There are two ways to save, the traditional 403(b) and the Roth 403(b). In the traditional 403(b), your 
contributions are tax deferred from state and federal tax and the accumulation and earnings on those contributions are deferred from 
taxation until withdrawn. In the Roth 403(b), your contributions are after-tax money. Qualified distributions from Roth accounts are tax 
exempt. Children’s Retirement Income Benefit also makes matching contributions to eligible employees. We encourage all employees to 
fully explore their opportunities under this plan.

Plan Highlights

Features Children’s Retirement Income Benefit Plan

Service Provider VALIC Phone: 1-800-448-2542           Web address: VALIC.com/chmca

Plan Type Matched Savings Plan (MSP), Internal Revenue Code Section 403(b)(7)

Eligibility for Participation If you are a leased employee you are not eligible to participate in the 403(b) plan. Other employees who 
are excluded from the automatic enrollment may still contribute to the 403(b) plan by enrolling online.

Automatic Enrollment

If you are a HomeCare or an Akron Children’s Hospital employee who is not excluded from Children’s 
matching contributions, you will be automatically enrolled in the traditional 403(b) in the first full pay 
period after your hire or rehire date. Six percent of your compensation will be automatically deducted 
and deposited in your retirement account each biweekly pay period. All contributions are effective the 
first day of a pay period.

You must go online to make any of the following changes to your voluntary 403(b) account:

• Change your contribution amount (the minimum is 1% or $7.50 per pay period) 

• Contribute to a Roth account (after-tax contributions)

• Stop your contributions

• Start contributions if you were not automatically enrolled

90 Day Opt-Out and Permissive Withdrawal

During the 90 days after automatic contributions are first taken from your salary, you can withdraw 
the Auto Enroll accumulations by completing a Permissible Withdrawal of Automatic Enrollment 
Elective Deferrals form. The amount of the permissible withdrawal will be subject to gains and losses.

Your withdrawal will be subject to state and federal income tax in the year of the distribution (but 
not the extra 10% tax that normally applies to early distributions before the age of 59½). You should 
receive an Internal Revenue Service (IRS) Form 1099R for the applicable tax reporting.
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This is not your plan document. The administration of each plan is governed by the actual plan document. 
If discrepancies arise between this handout and the plan document, the plan document will govern.
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Eligibility for Participation 
(continued)

Deposit Limitations and 
Contributions

Excluded from the Automatic Enrollment

The following employees are excluded from the automatic enrollment. You may still contribute to  
the 403(b) plan by enrolling online and following the instructions on the Automatic Enrollment 
worksheet (AEW).

• Students, leased employees, interns, residents and fellows

• All School Health Services employees who participate in STRS or SERS through any  
school contract

• Family Child Learning Center Parent Consultants and Regional Coordinators

• The maximum elective deferral for 2015 is $18,000 per year, for all plans subject to this limit 

• Participants age 50 or over can contribute an extra $6,000

• Participants with 15 or more years of service may be able to contribute an extra $3,000 per 
year to a lifetime cap of $15,000. Note: The $3,000 extra for service is NOT automatic, you 
must contact a VALIC representative before you can elect this extra contribution; otherwise, 
your contributions will be cut off at $18,000 ($24,000 for employees 50 or over)

Eligibility for Match You must be age 21 or older and have obtained one year of service in which you work 1,000 hours. The 
match starts on the first day of the following pay period. The match for the traditional 403(b) and Roth 
403(b) is made on a pretax basis and taxed at distribution.

Excluded from the Children’s matching contribution are:

• Students, leased employees, interns, residents and fellows

• All School Health Services employees who participate in STRS or SERS through any  
school contract

• Family Child Learning Center Parent Consultants and Regional Coordinators

Matching Contributions • Children’s employees - 50% of employee contributions up to 4% per pay  
(Match limit is 2% of covered wages*)

• HomeCare employees - 50% of employee contributions up to 6% per pay 
(Match limit is 3% of covered wages*)

*2015 maximum annual wage base is $265,000

Transfers and Rollovers Transfers from IRA, 401(k), 403(b) and Roth 403(b) accounts may be accepted into the CRIB plan. 
Contact the VALIC representative at ext. 33119 for more information.
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Investment Options Funds deposited before completion of the initial enrollment form will be placed in the default fund 
which is the suite of Vanguard Target Retirement funds.1 To change investment elections after your 
initial enrollment, call VALIC at 1-800-448-2542, or go online at VALIC.com/chmca.

• More than 20 mutual fund options

• Fixed-Interest Option2

Guided Portfolio Services® 
(GPS)

Guided Portfolio Services (GPS) is a fee-based program that can provide you with wealth forecasting, 
asset allocation and investment selection advice. GPS offers two approaches to help you achieve 
your retirement goals. One approach, GPS Portfolio Advisor, is for do-it-yourselfers. The other, GPS 
Portfolio Manager, is great for those who prefer to have someone else do it for them. 

Contact your VALIC representative to find out more about this opportunity.

Vesting You are 100 percent vested in both your contributions and the employer contributions.

Loans Loans are a way you can access your account without incurring a taxable event. However, failure to 
make loan payments will result in a taxable event and may result in excise tax. 

• You must call 1-800-448-2542 to request loan paperwork.

• Loans are repaid through payroll deduction. 

• Employees may only have one loan outstanding at a time.

• Minimum loan is $1,000. The total loan amount cannot exceed the lesser of one-half the 
current value of the account or $50,000.

Hardship Distributions After first taking a loan under the plan, a hardship distribution may be permitted only under the 
following conditions.

• Hardship withdrawals are subject to audits and IRS regulations. Hardships will be granted 
only for the amount necessary to cover the immediate financial need if you meet the IRS 
standards for an immediate and heavy financial need and you have obtained funds from any 
other available source. A hardship distribution cannot be made if you have other resources 
available to meet the need or the reason you want the hardship is not one of the reasons 
listed below.

• All contributions to your CRIB plan will be stopped for six months if you are permitted to take 
a hardship distribution.

• You must call 1-800-448-2542 to request a hardship.

1 The principal value of an investment in a Target Date fund is not guaranteed at any time including at or after the target 
    maturity date. The target date is the approximate date when investors plan to start withdrawing their money. 

2 Policy Form GFUA-398, a group fixed annuity issued by The Variable Annuity Life Insurance Company.    



Investors should carefully consider the investment objectives, risks, fees, charges and expenses before investing. This and other important information 
is contained in the prospectus, which can be obtained from your financial professional or visit www.valic.com and click on Access ePrint at the right-
hand side of the screen. You can also request a copy by calling 1-800-428-2542. Read the prospectuses carefully before investing.
This information is general in nature and may be subject to change. All companies mentioned, their employees, financial professionals and other representatives are not authorized to give 
legal, tax or accounting advice. Applicable laws and regulations are complex and subject to change. Any tax statements in this material are not intended to suggest the avoidance of U.S. 
federal, state or local tax penalties. For advice concerning your individual circumstances, consult a professional attorney, tax advisor or accountant.

Securities and investment advisory services offered through VALIC Financial Advisors, Inc., member FINRA, SIPC and an SEC-registered investment advisor.

Annuities issued by The Variable Annuity Life Insurance Company. Variable annuities distributed by its affiliate,  
AIG Capital Services, Inc., member FINRA. 

VALIC represents The Variable Annuity Life Insurance Company and its subsidiaries, VALIC Financial Advisors, Inc.  
and VALIC Retirement Services Company.

Copyright © The Variable Annuity Life Insurance Company.
All rights reserved.
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Hardships (continued) Withdrawal will be authorized only if the distribution is to be used for one of the following purposes:

1. The payment of expenses for medical care (described in Section 213(d) of the Internal 
Revenue Code) previously incurred by you or your dependent or necessary for you or your 
dependent to obtain medical care

2. The costs directly related to the purchase of your principal residence (excluding  
mortgage payments)

3. The payment of tuition, related educational fees, and room and board expenses for the next 
12 months of post-secondary education for yourself, your spouse, or dependent

4. The payment necessary to prevent your eviction from your principal residence or 
foreclosure on the mortgage of your principal residence

5. Payments for burial or funeral expenses for your deceased parent, spouse, children  
or dependents

6. Expenses for repair of damage to your principal residence that would qualify for the 
casualty deduction under the IRS code

Scheduling Appointments

To schedule an appointment, please contact the VALIC financial advisor at the numbers below or ext. 33119.

VALIC Financial Advisor Contact Information:

Jim Eismon, CFP®

330-714-2619

james.eismon@valic.com

Tony Preziuso, CFP®

440-417-3730

tony.preziuso@valic.com


